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----------------------------------------- This message, and any attachments to it, may contain information that is 
privileged, confidential, and exempt from disclosure under applicable law. If the reader of this message is not 
the intended recipient, you are notified that any use, dissemination, distribution, copying, or communication of 
this message is strictly prohibited. If you have received this message in error, please notify the sender 
immediately by return e-mail and delete the message and any attachments. Thank you. 
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From:
Sent: Wednesday,  2020 9:17 AM
To:
Cc:
Subject: RE: Determination -  

Categories: Red Category

Hi Everyone,
Please discontinue emails on this topic. Phone calls are best. Thanks

From:
Sent: Tuesday , 2020 6:02 PM
To:
Cc:
Subject: Determination

Use this letter and print both on a color printer. I only changed “thru” to “through” on the term letter. Thanks all.

I guess they chose the 20 date in the term letter because while wasn’t willing to sign the necessary policy in order
to work from home since , staff were allowed to use PTO for missed time. exhausted what had on 20.
It also sounds like HR is okay with terminating for violation of the attendance policy even though never got a warning
and just issued the denial determination today. I wouldn’t be surprised to see pursue this.
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From:
Sent: Friday,  2020 4:28 PM
To:
Subject: Automatic reply: Employee Termination - NO ENTRY to be permitted

I am out of the office until 6/29/2020 and will have no access to email.

For information regarding Shared Work, please reach out to the Shared Worked office directly.

For payroll questions please call 216 983 0500.

For Leave of Absence please call 866 829 8856.

For immediate assitance please reach out to:

Thanks,
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*This is a system generated notification. 
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the intended recipient, you are notified that any use, dissemination, distribution, copying, or communication of 
this message is strictly prohibited. If you have received this message in error, please notify the sender 
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THIS EMAIL ADDRESS IS NOT MONITORED. DO NOT REPLY TO THIS EMAIL. 
This e-mail and any attachments may be confidential or legally privileged. If you received this message in error or are not the intended 
recipient, you should destroy the e-mail and any attachments or copies, and you are prohibited from retaining, distributing, disclosing 
or using any information contained herein. Thank you for your cooperation. 
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From:
Sent: Monday, August 17, 2020 2:22 PM
To:
Subject: Text messages that include  

Below are the only two text message exchanges I had that involved   

This was a text message to test that I had set up cell phone numbers correctly for  team for 
communications that may be needed during work from home. At this time, we didn’t yet know that  would 
never come back to work or all that followed. I never responded to  via text after this since it was a group 
text. 
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